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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NETAJlI SUBHASH MAHAVI DYALAYA

Name of the head of the Institution

Dr. Di pannita Chakraborty (Roy

Choudhury)
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03821223554
Mobile no. 9436581244

Registered Email

nsm udai pur @nai | . com

Alternate Email

i gac. nsm udai pur @mai | . com

Address Dhwaj anagar
City/Town Gokul pur , Udai pur
State/UT Tripura

Pincode 799114




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Debashi s Roy Chowdhury

Phone no/Alternate Phone no.

03821223554

Mobile no.

8730985652

Registered Email

i gac. nsm udai pur @mai | . com

Alternate Email

drctuo@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nsmahavi dyal aya. ni c. i n/ AQAR?
017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nsmahavi dyal aya. ni c.in/2018N
SMR0Acadeni c¥®?0Cal ender . docx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.02 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 15- Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.nsmahavidyalaya.nic.in/AQAR2017-18.pdf
http://www.nsmahavidyalaya.nic.in/AQAR2017-18.pdf
http://www.nsmahavidyalaya.nic.in/2018NSM%20Academic%20Calender.docx
http://www.nsmahavidyalaya.nic.in/2018NSM%20Academic%20Calender.docx

Online Student Feedback 01- May-2019 180
coll ection (by google 60
form and analysis for AY
2018-19 Even Senester
Meeting of Internal 26- Apr- 2019 14
Qual ity Assurance Cell 1
Meeti ng of Internal 16- Apr- 2019 12
Qual ity Assurance Cell 1
Meeting of Internal 11-Jan- 2019 13
Qual ity Assurance Cell 1
Meeting of Internal 09- Cct-2018 8
Qual ity Assurance Cell 1

No Files Upl oaded !'!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Supply of State CGovt. 2018 642000
materi al s, 365
Acadeni c
supports etc
I nstitution Mai nt enance & State Govt. 2018 53000
Repair etc. 365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The best student’s nane and phot ograph al ong with grade obtained (based on end

termuniversity result) of respective departnents has been di splayed in the



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3796_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3796_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3796_Minutes.pdf

depart nent al
st udi es.
for AY 201819 Even Senester.
departnents with proper

noti ce boards senester wise so as to notivate the students in their

2. Student feedback has been taken Online using Google formand anal yzed
3. Monthly depart nent al
record have been ensured. 4. To enhance the know edge of

nmeetings in academc

Engl i sh vocabul ary an initiative has been taken to display a few words in both

English and Bengali
daily.

on a white board in front of the Main Academnmi c Buil di ng

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

More field study and excursions for
students to be arranged

Many departnents are conducting field
trips beyond the coll ege prem ses

Pronoting frequent and easy access to
library and e-resources

Maxi mum nunber of teachers and students
were using internet and e-resources

Pronpoti ng use of
| ear ni ng met hod.

| CT based teaching

The teachers have showed npre interest
in I CT based teaching |earning method.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

the curriculum and co-curricul ar

The objective of preparing the students for success in educational
mentioned in the mission is achieved through the effective inplenentation of
activities so that the students would be able

pursuits as




to face the present challenging world as enpowered citizens by follow ng the
under nentioned approaches: ¢ Discipline based |learning with the support of a
teaching plan ¢« Student-centric conventional face-to-face teaching-Iearning
process ¢ Student-centric non-conventional teaching-Iearning process through
Open & Di stance Learning ¢ Value Based Education ¢ Know edge and skills in
Arts, Social Science, Science and Commerce ¢ Know edge and skills in
Conmmuni cation and I CT « Pronmotion of co-curricular and extra-curricul ar
activities The above objectives are achi eved through adopting a multi-pronged
phase-wi se strategy. In the first stage, the departnents , under the gui dance
of Academi ¢ Committee and Teachers’ Council frame strategies to devel op action
plan for the inplenentation of curriculumas well as schedule of co-curricular
and extra-curricular activities at the begi nning of every academ c session. At
t he begi nning of each session and exam nation, Teachers’ Council in different
neetings chaired by the Principal, discusses in detail and eval uates the
session details and exam nation oriented tasks. The Acadenm ¢ Committee,
conprising of senior faculty menbers fromdifferent disciplines is fornmed every
year to ook into the academ c aspects fromtime to tinme as per the Academ c
Calendar. In the second stage, every departnent arranges neetings of the
faculty menbers before commencenent of classes in each session where the
syl l abi and various course segments are distributed as teaching assignnments
anong the teachers. Teaching plans are prepared by the departments which
conprises of lecture hours, topics to be taught and other co-curricular
activities to be conducted during the session. The faculty nenbers are advised
to prepare and chal k out their teaching plans for the termto conplete the
syllabi within stipulated tinme. If, for any reason, a faculty fails to finish
his/ her syllabi within the stipulated tinme, he/ she arrange extra classes for
hi s/ her subject. The progress is nonitored by the Head of the Departnent from
time totine. In the third stage, the devel oped teaching plans and curricul um
are executed with different teaching nmethodol ogies for the courses. Advanced
nmet hods of teaching are followed in the classroom besides | ecture methods which
i nclude the use of PowerPoint presentations, nodels, assignnments, interactive
di scussions with students, practical tests and internal assessnent to build up
a better appreciation of the subject. Regarding docunentation, each and every
departnent keeps the records of attendance, exanination nmarks apart fromthe
academ c section of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 01/ 12/ 2019 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L 01/12/ 2019 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Zool ogy Maj or 9
BSc Zool ogy GCener al 68
BSc Human Physi ol ogy 60
BA Psychol ogy Maj or 14
BA Psychol ogy Gener al 9
BA Geogr aphy Cener al 8

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has evolved its own system of feedback fromthe discerning target
groups: The students are emailed a questionnaire link (Google form to give
their opinions on the various aspects of the curriculumand the node of its
delivery, content, and their concept of relevance of the course and so on. This
is an open exercise where individual students are encouraged to register their
sense of acceptability and negation. Simlarly, another structured
questionnaire is circul ated anong the teaching faculty where their val ued

opi nions and ideas on various aspects of the curricula, teaching-Iearning
processes, facilities available along with shortcom ngs are registered with
speci fic and overall observations for future renedy. These two responses are
studied in a corroborative manner which is to be taken into account for overal
devel opnental possibilities that the college may explore. The college is also
consi dering launching an exit point feedback fromits students so that the
future generations of students nay have a stronger foothold in the job narkets
and enployability potential. Besides, the teachers interact with the students
frequently in the class roonms, with other teachers and stake hol ders on
curriculumand extra-curricular activities of the college involving the
Students’ Council and the Teachers’ Council. The feedback thus obtained is




anal yzed and the findings are discussed el aborately with all
particularly during the neetings of
been undertaken to satisfactory effect

| QAC and Teachers Council .

st ake hol ders
Some steps have

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 100 0 0
BCom Maj or 40 30 30
BSc Gener al 220 72 72
BSc Maj or 205 166 166
BA Gener al 1200 906 906
BA Maj or 380 312 312
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3849 0 26 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 5 1 1 0 1
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college and the teaching faculty of different departments take special care for the slow learners in different
ways. The faculties with their utmost sincerity help the slow learners outside the class to cope up with their
studies. Meritorious students are also encouraged to help slow learners. Simplified versions of study material are
made available. Extra time is given by teachers outside the classroom to sort out students’ problems. Following
are the different counseling services made available to the students: » The college has a Counseling Career
Guidance Cell. » The college has a Personal Psychosocial Counseling Cell, under the Department of
Psychology. They address problems related to stress, anxiety, examination phobia, peer pressure, etc. ¢
Academic counseling is provided throughout the year by the faculty members of the college. ¢ The faculty
members of various departments share students’ performance/problems with their parents when needed.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio




3849 26 1: 148

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

46

17

12

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc Maj or / Gener al 6th Sem 04/ 06/ 2019 24/ 06/ 2019

BA Maj or / Gener al 6th Sem 17/ 05/ 2019 28/ 06/ 2019

BCom Gener al 6th Sem 21/ 05/ 2019 20/ 06/ 2019

BSc Maj or / Cener al 4th Sem 02/ 07/ 2019 16/ 08/ 2019

BA Maj or / Gener al 4th Sem 02/ 07/ 2019 27/ 08/ 2019

BCom Gener al 4th Sem 02/ 07/ 2019 16/ 08/ 2019

BSc Maj or / Gener al 2nd sem 02/ 07/ 2019 27/ 08/ 2019

BA Maj or / Gener al 2nd Sem 02/ 07/ 2019 27/ 08/ 2019

BCom Gener al 2nd sem 01/ 07/ 2019 27/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

sessi onal

students.

tests,

| ogi stics,

conducted for

(exam nation schedul e,
subm ssi on schedul e) .

eval uation is explained. Mde
Class tests and tutoria
departnents in order to assess students’
students participate in semnars,
rel evant subjects,

the university exam nations.
prepare the time frame for
eval uation schedul e,

exani nati on.

The coll ege holds three centralized exam nations for each semester,
exam nations and the final
each senester.

viz., two

These exam nations are
Results of these exami nations are published
centrally. Answer scripts are shown to the students and the pattern of
answers are discussed for the benefit of the
classes are held regularly by the
know edge and skills.
group di scussi ons,
which al so help in nonitoring students’

Besi des t hese

projects in the
performance prior to

Exam nati on Sub-Conmm ttee based on their

conducti ng the sessional
result announcenent schedul e,
This enabl es the exam ners and exam nees to know the tinme
frame for conpletion of the process of evaluation and results.

exam nati ons
mar ks

Regul ar




notification by the Principal regarding examnation is also a part of the
t eachi ng-1 ear ni ng-eval uati on process of the institution. Schedul e of the
col l ege and university exam nations is highlighted in the Prospectus at the
begi nning of the session as guided by the affiliating university. Thus, the
systemati c pl anning, organisation and inplenentation of
t eachi ng—I ear ni ng—eval uati on process are done within the total schenme of the
uni versity schedule as these are very nmuch necessary for the academc
upliftment of the coll ege.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

ACADEM C CALENDER OF NETAJI SUBHAS MAHAVI DYALAYA, UDAI PUR 2018-2019 ? New
adm ssion of 1st Senester students: 01-07-2018 to 07-07-2018 ? Commencenent of
1st Senester classes: 10-07-2018 ? Re-adm ssion of 3rd 5th Semester students:
15-07-2018 to 28-07-2018 ? Internal Assessnment (Sessional 1) tests (odd sem
17-09-2018 to 22-09-2018 ? Registration of 1st Senester Students: Last week of

Septenmber ? Puja Vacations: 15-10-2018 to 29-10-2018 ? Internal Assessnent
(Sessional 2) tests (odd sem): 01-11-2018 to 06-11-2018 ? Odd Senester End Term
Exam Form Fi | | -up: 12-11-2018 to 22-11-2018 ? Preparatory Leave for Students:
24-11-2018 to 30-11-2018 ? Term End Exanmi nation (QOdd Senester): 01-12-2018 to

31-12-2018 ? Re-adm ssion of 2nd, 4th 6th Semester students: 10-01-2019 to

16-01-2019 ? Commencenent of Even Senester classes: 15-01-2019 ? Interna
Assessnent (Sessional 1) tests (even sem): 11-03-2019 to 16-03-2019 ? Interna
Assessnent (Sessional 2) tests (even sen): 08-04-2019 to 12-04-2019 ? FormFill -
up for Even Senester Term End Exam nation: 27-04-2019 to 08-05-2019 ? Project
Submi ssion Last date for 6th Senmester: 04-05-2019 ? Summer Vacation Term End
Exam nation (6th Senmester): 13-05-2019 to 27-05-2019 ? Term End Exam nation

(2nd 4th Senester) 01-06-2019 to 30-06-2019

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA Maj or 273 241 88. 27
BA Gener al 599 514 85. 80
BSc Maj or 98 70 71.42
BSc Cener al 33 28 84. 84
BCom Maj or 2 0 0
BCom Cener al 19 16 84.21
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

nsmahavi dyal aya. ni c.in/igac/ | QAC 2018- 19%R20SSS%20r esul t s. pdf




CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L 01/ 12/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NA NA 01/12/ 2019 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA 01/ 12/ 2019
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Psycol ogy 1 5
I nt ernati onal Human Physi ol ogy 1 0.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bengal i 1
Chem stry 1
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef fect of Debray P |Bi ol ogy of 2019 0 Depart ment 0
step up Exerci se of Hurman P
exerci se hysi ol ogy,
on N S Mahavi
cognitive dyal aya,
attention Udai pur,
with Gonat i
st roop District,
test in Tripura-79
young 9120
Bengal i
femal e
adul ts
Ceriatric SUMANA Internatio 2019 0 Depart ment 0
Ment al MAJ UVDAR nal of Psychol
Heal t h Jour nal of ogy,
Care in Applied Net aj i
I ndi a: Soci al Subhas Mah
| ssues and Sci ence avi dyal aya
Chal | enges , Udai pur
(Tripura)
I ndi a
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef fect of Debray P |Bi ol ogy of 2019 3 0 Depart ment
step up Exerci se of Hurman P
exerci se hysi ol ogy,
on N S Mahavi
cognitive dyal aya,
attention Udai pur,
with Gonmat i
st roop District,
test in Tripura-79
young 9120
Bengal i
femal e
adul ts
Geriatric SUVANA Internatio 2019 0 0 Depar t nent
Ment al MAJUVDAR nal of Psychol
Heal t h Jour nal of ogy,
Care in Appl i ed Net aj i
I ndi a: Soci al Subhas Mah
| ssues and Sci ence avi dyal aya
Chal | enges , Udai pur




|(Tripura)

I ndi a
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 4 1 0
rs/ Wor kshops
Present ed 1 0 0 0
papers
Resour ce 0 2 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhar at NSS Uni t 1 25
Abhi yan
Li festyl e Survey of NSS/ Hurran 2 30
Vill agers Physi ol ogy Dept
Trai ni ng on paper NSS/ RSETI 1 40
bag naki ng
Awar eness Progr anme NSS 3 105
on traffic rules
and road safety

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NCC Swachh Bhar at 1 7
Sunmmer
I nternship
Swachh Bhar at NSS Swachh Bhar at 1 25
Abhi yan Abhi yan
Heal th Canp NSS/ Heal th Dept [Health Canp in 1 50
adopted vill age




No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NA NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NA NA 01/ 12/ 2019 01/12/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 01/ 12/ 2019 NA 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4.1 4.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!




4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 7216 1675711 0 0 7216 1675711
Ref erence 1495 426792 0 0 1495 426792
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NA

NA

01/12/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgrad

ation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 74 1 1 1 1 13 29 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 74 1 1 1 1 13 29 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9.09

7.71

1.96

1.96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and pol

icies for

utilization of facilities like library and sports

comples (gym is franed and available in the Coll ege Wbsite

http://www.nsmahavidyalaya.nic.in/2020gym%?20rules.jpeg

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NA
http://www.nsmahavidyalaya.nic.in/2020gym%20rules.jpeg

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NA 0 0
b) I nt ernati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

01/ 12/ 2019

0

NA

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L 0 0 0
2019 Carrier 0 1 1
Counsel I'i ng
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Rel i ance Jio 33 1 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of




students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 BA Maj or Political Tri pura MA in
Sci ence Uni versity Political
Sci ence
2018 2 BSc Maj or Chemi stry Tripura MSc in
Uni versity Chem stry
2019 1 BSc Maj or Zool ogy Tripura M5c in
Uni versity Zool ogy
2019 9 BSc Maj or Human Tripura MSc in Zool o
Physi ol ogy Uni versity |gy/ Mol ecul ar
Bi ol ogy and
Bi oi nf or mat i
cs
2019 9 BA Maj or Psycol ogy Tripura MA in
Uni versity Psycol ogy
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 1
NET 1

Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Col | ege 128
| ndependence Day Col | ege 50
cel ebration (15.08.2018)
Fresher’s Wl cone Col | ege 500
(01.09. 2018)
Sanskrit Day, Col | ege 60
2018(20. 09. 2018)
Mlad Mahfil (22.11.2018) Col | ege 70
Netaji’s Birthday Col | ege 60
Cel ebration (23.01.2019)
Republic Day Cel ebration Col | ege 50
(26.01. 2019)
Saraswati Puj a Col | ege 300
(09.02. 2019)
159t h Rabi ndra Janma Col | ege 60
Jayanti (09.05.2019)
120t h Nazrul janma Col | ege 70
Jayanti (01.06.2019)

No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 gol d Internatio 1 0 19417 Pritam Cha
nal kraborty
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has an Students’ Union Council. Every year this council is formed
by the el ection procedure conducted by the college, as per the guidelines
i ssued by the DHE, Governnent of Tripura. The body is responsible for uphol ding
the academic, cultural, literary and extra-curricular activities of the
students. The office bearers are Vice president, Ceneral Secretary, Asst. Gen
Secretary, Editor of the Coll ege Magazi ne, Sub-Editor, Secretary of Ganes and
Sports and Asst., Secretary of Social Entertainment with Assistant, Secretary
of Drama with Assistant, Secretary of Boys’ Conmon Room w th Assistant,
Secretary of Grls’ Compn Roomw th Assistant and Secretary of Literary
Activities, Debates Meeting. The Principal is the President of this body by
virtue of post. The portfolios are distributed in such a way so that every
di mension of the learners’ all round devel opment can be notivated skillfully.
Besi des, there are sone class representatives who coordi nate the probl ens of
their class to the office bearers. The council also co-operates with the
adm ni stration of the college all the tinme to make the coll ege at nosphere
am cabl e. The Council has a witten constitution to follow The main activities
of the Council are: ¢ Conducting Fresher’s Wl cone ¢ Saraswati Puja Cel ebration
* Assisting in adm ssion procedure ¢ Publishing the Coll ege Magazi ne -
Conducting different cultural conpetitions ¢ Blood Donation Canp ¢ Felicitation
of the meritorious students ¢ Mintaining discipline and decorum of the coll ege
 Addressing the grievances of the students ¢ Wl fare of the students -

Cel ebration of Teachers’ Day ¢ Cbservance of all Cal endar events A fund is
rai sed annually as per the college guidelines for the benefit of the students.
The fund is utilized by the college authority in consultation with the
Students’ Union Council. Students’ participation in the various acaden c and
adm ni strative bodi es are acknow edged by the college. The coll ege co-opts
students’ representatives in the various neetings and activities as and when
necessary. Nanmes of acadenic and adm ni strative bodi es which have student
menbers are: ¢ | QAC ¢ Anti-Ragging Conmittee ¢ Sexual Harassnent Prevention
Conmittee » Gievance and Redressal Cell ¢ Admi ssion Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the institution is having a registered Alumi Association. The coll ege
networks with the alumi through the personal efforts of the college faculty
menbers and the college authority. The coll ege maintains a regul ar

communi cation with the President and the Secretary of the alumi association
and partakes in the neetings held by them The comunication process is facile
since a good nunber of faculty nenbers and the former faculty nmenbers as well
as the staff are the nenbers of the al umi.

5.4.2 — No. of enrolled Alumni:




15

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege del egates authority and provi des operational autonony to the
departnents. The head and faculty of different departnments are enpowered to
devel op the departnents on nodern |ines. The HOD, in consultation with their

respective faculty menbers, distributes the class |oads of individual teachers,
pl ans for hol ding departnmental exam nations, oversees the working reports of
the non-teaching staff and guest |ecturers. Several committees are forned to

di sburse of academi c and non-acadenic matters and these committees work

i ndependently. The administrative wing works through office headed by the

O fice Superintendent who nonitors office work. In case of purchase procedures,
the college nmaintains a decentralized and coll ective nmechani sm of purchase
t hrough Purchase Committees, UGC Committees, etc. in consultation with the
Secretary, Teachers’ Council and the DDO dependi ng on the requirenent of the
departnents and availability of funds. The college has incorporated a culture
of participative managenent for general admnistrative, infrastructural and
academ c devel opnent involving the faculty, non-teaching enpl oyees, the
Students’ Union Council and the Teachers’ Council. Consultative and
col | aborative strategies are adopted to pronote the culture of participative
managenent. The different commttees are consulted and open discussions are
hel d at Teachers’ Council and Students’ Union Council neetings. Thus the
col l ege hones the culture of participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The entire College is W-Fi enabled
hence any notice, or nessage is
transmtted online within the Coll ege.
The Col | ege has a good work culture as
it works in harnmony with teamspirit.
Conmmmuni cation with each staff nmenber is
direct and facilitating. Gievances of
anyone are addressed i mredi ately. The
salary is paid online via Treasury HRM
system Seven day wor kshop arranged
with NIELT to inpart conputer training
to all staff menbers. Guest Lecturers
are recruited as per departnents
sanction to nake up for the non
-availlibily of teachers. Teachers are




encourged to participate in OP /RC

Li brary,

I nfrastructure /

| CT and Physica
| nst runent ati on

RUSA funds are utilized in such a
manner so that the Coll ege
infrastructure is augnented. Creation
of departments, lab facility,
pl aygrounds, hostel etc get a ngjor
share of the funds. Library
i nfrasturcture cannot be enhanced hence
books, journals, e-resources and
newspapers are procured so that the
students can get an access to the
| at est books and journals

Curricul um Devel opnent

As already stated the curriculumis
fixed by the affiliating University and
the Col |l ege does not have any aut onony

regardi ng the sane

Teachi ng and Lear ni ng

The Coll ege has started a field study
based teachi ng net hod where the
syl | abus denmands so. The students when
t hey get hands-on know edge show nore
interest in their |earning process

Exam nati on and Eval uati on

The Col | ege conducts two end Senester
exam nations and four Interna
Assessment tests. Al tests are

conducted with proper seating
arrangement, printed question papers
and Practical Exans, where required

The students are allowed to go through

t heir papers and even seek | nprovenent

tests if required

Research and Devel opnent

The teachers are allowed to carry out

their research, with | esser class |oad

adjusted with fellow faculty nenbers.

If required they can al so seek | eave or
use the Coll ege Library/Labs

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Col | ege authority convey al
notices relating to acadeni c and
adm ni strative events through
institutional whatsapp and enai

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NA NA NA 0
2019 NA NA NA 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Capacity 15/ 11/ 2018 |28/ 11/ 2018 11 0
Bui | di ng
in |T and

Di gital
Servi ces
for State

Govt .
Oficials
in NER

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 24/ 09/ 2018 14/ 10/ 2018 21
Cour se
Ref r esher 1 27/ 12/ 2018 11/ 01/ 2019 14
Cour se
Ref r esher 1 05/ 01/ 2019 30/ 01/ 2019 26
Cour se
Refresher 1 01/ 03/ 2019 15/ 03/ 2019 15
Cour se
I nstructional 1 24/ 06/ 2019 06/ 07/ 2019 13
School for
Teachers
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| nt er nal

audi ts and external

audits are perforned regularly by the Departnent




of Audit, Government of Tripura and by Audit Accounts Ceneral, CGovernnent of
India respectively. The last External Audit has been conpleted by Audit

Accounts Ceneral, Governnent of |ndia on Feb-March 2019 . No serious objection

was rai sed, sone suggestive observations were nmade which were duly addressed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No No
Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The College is yet to forma Parent-Teacher Associ ation.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

In line with the recomendations for quality enhancenent of the institution by
visiting NAAC peer teamduring 1st Cycle the foll owi ng Post Accreditation
initiatives has been taken- 1) Grls Conmmon Room of the College is inprovised
with nore furniture and provision has been made for healthy recreation of the
girl students during their off tinme with indoor board ganes etc. 2) Space
constraint of Science Departnents is sone what eased up with inprovising the
veranda spaces as | aboratory work space during practical classes with necessary
furniture and fixtures. 3) Environmental consciousness is pronoted anong
students and staff alike with organisation of frequent Swachha Bharat Abhiyans,
Anti-plastic Canmpaign and Tree Plantation programes in and outside the canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Online 15/ 05/ 2019 15/ 05/ 2019 30/ 06/ 2019 180
St udent




Feedback
col l ection
(by googl e
fornm and

anal ysis for
AY 2018-19
Even
Senest er

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L 01/ 12/ 2019 01/12/ 2019 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege cel ebrates Vanamahot sab every year. The institution is going to
install roof top solar power plant on the roof of main building of the college
so as to neet sonme of its energy needs fromrenewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 2

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 11/11/ 201 1 Swachha |C eanli ne 26
8 Bhar at Ss issues

Abhi yan of the
at Purba | village
par a
vill age
under Dwa
j anagar
GP

2018 0 1 22/ 11/ 201 1 Lifestyle|Lifestyle 31
8 data col | | ssues
ection of
Villagers
of Purba
par a




vill age
under Dwa
j anagar
GP
2019 0 1 01/ 03/ 201 1 Bl ood Short age 51
9 Donati on | of Bl ood
Camp in local
bl ood
bank
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L 01/ 12/ 2019 NA
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L 01/ 12/ 2019 01/ 12/ 2019 0

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree planting cerenony is organised where the teachers as well as the students
participate to make the canmpus nore green. ¢« NCC and NSS vol unteers frequently
arrange for cleaning of various places through programmes |i ke Swachat Bhar at
Abhi yan ¢ Students are encouraged not to use notor bikes but to travel to the
college in bicycles « Students are encouraged for best practices |ike switching

off fans and |lights of the roonms not in use.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Details of two best practices inplenented by the institution during AY 2018-19
Best Practice- 1 1. Title of the practice:- Displaying of the name, photograph
and grade of the topper of different semesters of the academ c departnents in
departnental notice board after every termend exam nation 2. The context that
required the initiation of the practice:- It has been observed in past years
that being a rural college the students don’t have the notivation to excel in
academ cs resulting in | ow percentage of high grade obtaining students even as
t he pass percentage is high. Thus the present practice was initiated to bring
to fore the notivated students and their fruits of acaden c hardship so as to
encourage the other students who are |agging behind. 3. Cbjectives of the
practice:- The objective of the practice is to encourage the students of the
institution to strive hard taking all their life problens in stride so as to be
their very best in acadenics. 4. The Practice:- The academ c departnents
di spl ay the names, photographs and grades of the toppers of different senmesters
in their departnmental notice board as and when the term end exami nation result
is declared by the university. Photographs are collected fromthe students for
the purpose and if students are not able to provide a proper size photo the
departnents arrange the sane fromtheir fund. Sone departnents go even further
and hold small felicitation progranmes mainly for 6th semester pass outs. 5.
bstacles faced if any and strategies adopted to overcone them - No obstacl es
faced as such regarding inplementation of the practice. 6. Inpact of the
practice:- The inpact of the practice is yet to be seen as it is started only
this academ c year but surely it has caught students attention and interest. 7.
Resources required:- No special requirenent in ternms of resources is there for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3796_Inclusion_1602854649.xlsx

the inplenentation of the practice 8. About the Institution:- i. Name of the
Institution: Netaji Subhash Mahavi dyal aya, Udai pur, Gomati, Tripura ii. Year of
Accreditation: 2015 iii. Address: Dhwaj anagar Udai pur Tripura Pin Code : 799114
iv. Grade awarded by NAAC. B v. E-Mail: nsm udai pur @nail.comvi. Contact
person for further details: Debashis Roy Chowdhury, Assistant Professor and
Coordi nator |1 QAC, enmil- igac.nsmudai pur@mail.comvii. Wbsite :
nsmahavi dyal aya. nic.in Best Practice- 2 1. Title of the practice:- Daily
trilingual “WORDS OF THE DAY” display in English, Bengali and Kokborok in front
of the Main Academic Building of the College 2. The context that required the
initiation of the practice:- It has been observed in past years that being a
rural college the students don’t have sufficient stock of words in English.
Moreover as the college is affiliated to Tripura University (A Centra
Uni versity) the questions are set in English and students have to wite in
English mandatorily for Major courses. As mpjority of the students are from
ver nacul ar background they find it difficult to understand the questions set in
the University exami nations for want of relevant term nol ogy which affects
their performance in witten exam Thus the present practice was initiated to
display trilingual “WRDS OF THE DAY’ taking relevant term nol ogies formthe
subj ects taught in the institution so as to cater the needs of the students. 3.
bj ectives of the practice:- The objective of the practice is to build up a
sufficient term nol ogical vocabulary of the students through daily inputs so
that they can understand and write their exam nations with confidence. 4. The
Practice:- Two words which are relevant with respect to the subjects taught in
the College are witten in English, Bengali and Kokborok in front of the Min
Academ ¢ Buil ding of the College which is a busy place of the canpus, on a
white board. 5. Cbstacles faced if any and strategi es adopted to overcone
them - No obstacles faced as such regarding inplenentation of the practice. 6.
| npact of the practice:- The inpact of the practice is yet to be seen as it is
started only this acadenic year but surely it has caught students attention and
interest. 7. Resources required:- No special requirement in terns of resources
is there for the inplenmentation of the practice. 8. About the Institution:- i.
Nane of the Institution: Netaji Subhash Mahavi dyal aya, Udai pur, Gomati, Tripura
ii. Year of Accreditation: 2015 iii. Address: Dhwajanagar Udai pur Tripura Pin
Code : 799114 iv. G ade awarded by NAAC. B v. E-Mail: nsm udai pur @nail.com vi.
Cont act person for further details: Debashis Roy Chowdhury, Assistant Professor
and Coordinator |1 QAC, email- iqgac.nsm udai pur@mnail.comvii. Wbsite :
nsmahavi dyal aya. nic.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww\. nsmahavi dyal aya. ni c.in/igac/2018-19 Best %20Practi ces¥0AY. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution always strive to remain true to its vision of providing
i ncl usive education to all sections of students including scheduled tribes,
schedul ed castes, other backward comunities and religious mnorities with
special focus to female students. Every year students are admitted in the
institution strictly followi ng the reservation policy of the state governnent
for the sane. Al nost half of the students of the institution cone form
schedul ed tribes, schedul ed castes, other backward communities with roughly 20,
20 and 10 representation respectively with respect to the total student
strength of the institution. Waker sections of the society are also well
represented in the teaching as well as non-teaching staff of the institution.
Absol utely no discrimnation is made in the institution with any section of the
society and all are provided with equitable opportunities to thrive to their



https://www.nsmahavidyalaya.nic.in/iqac/2018-19_Best%20Practices%20AY.pdf

full est potential. The institution plays a proactive role in speedy processing
of online applications with respect to Post Metric Econom c Backward Section or
any other schol arship provided to socially or econonically backward students by
the central or state government every acadenic year so that they can reap the
benefit of these schenes to the fullest. The Coll ege has a 50 seater ST Boys
Hostel to hel p the needi est Schedule Tribe students who cannot afford to rent a
house to carry on with their studies in the College. The institution has a good
nunmber of religious mnority (Miuslin) students and due care is taken so that
they feel at hone. Along with Swaraswati Pujan the institution al so organises
Mehfil -E-M | ad every year. As for the female students the institution has about
40 of themin the canpus. The institution provide separate toilet and commobn
roomfacilities to the femal e students so as to make their college tine
confortabl e.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

* Provide uninterrupted power supply ¢ Subscribe to renowned e-journals e
Eart hquake nonitoring systeme Creation and di ssem nation of e-I|earning
repository ¢ Establishnment of nore Conputer Centres for faculty and students e
Creation of wi-fi canpus ¢ Installation of low cost digital notice boards -
Addi ng nore text books, reference books, journals/ e-journals, magazines,
newspapers, etc. in the Central Library ¢ Increasing the nunber of |aboratories
and equi pnments, conputers and smart class roonms ¢ Up-gradation and expansi on of
sports facilities with a nodern gyme Installation of solar power systeme Better
i mpl ementati on of waste managenent system
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